
Supporting our communities policy 

© InterContinental Hotels Group PLC 2018

English US English 

We are committed to active involvement in the local communities around 
our hotels and corporate offices. That means being a valued, responsible 
community partner by ensuring that our business objectives enhance the 
quality of life in the community. 

We are committed to active involvement in the local communities around 
our hotels and corporate offices. That means being a valued, 
responsible community partner by ensuring that our business objectives 
enhance the quality of life in the community. 

The aim of our community investment is to support global efforts that 
represent the business goals of IHG and which make a positive difference 
to the communities in which we operate. The activities we support must be 
aligned with our corporate values, 'Winning Ways', and our Code of Ethics 
and Business Conduct. 
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At local level, our approach is to encourage our local managers and 
employees to use this policy as a common sense guide in deciding what is 
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Code of Ethics. 
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Contributions are only made to organisations with verifiable charity status 
and whose ethical principles are consistent with our Code of Ethics and 
who align to one of our three focus areas. 
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Review structure and process Review structure and process 

 Corporate donations are governed by the Steering Group of the 
Corporate Responsibility Team (CRT) 
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